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	[bookmark: _Hlk138085834]JOB DETAILS

	Job Title:
	SCC Finance Analyst

	Function: Department
	Finance

	Location:
	Milton Keynes

	Reporting to: Reporting To
	Finance Manager – SCC Operations

	Effective Date: 
	20th October 2025

	Financial Scope/Operating Budget/Revenue (P&L) (If Applicable)
	n/a

	Old DPG Grade/New DPG Band:
	F



	[bookmark: _Hlk138086315]JOB PURPOSE & RESPONSIBILITIES

	Job Purpose:
To support of SCC Operations Finance Manager to ensure accurate and timely period end process and budgeting. 
Weekly and monthly reporting to ensure the Domino’s Supply Chain Centers can track their performance.

To support the Finance Manager for business partnering and analysis of the Milton Keynes and Avonmouth sites.

To track capital project spend to ensure alignment with budgets.


	Key Responsibilities/Job Tasks:

· Provide accurate weekly/periodic reports to help the SCC sites track and manage performance.
· Support period end close and monthly results processes, by continuously monitoring and managing the sites’ GLs to ensure accuracy and completeness. 
· Managed the prepayments and accruals.
· Support sites regarding where best to post spend, in line with accounting policies.
· Prepare Month end Balance Sheet reconciliations.
· Assists in preparation of profit & loss reports and presentations at monthly meetings.
· Assist in production of annual budgets and forecasts.
· Support the Finance Manager for business partnering and analysis for the Milton Keynes and Avonmouth sites.
· Responsible for data gathering for environmental reporting.
· Liaise with the SCC team to maintain good records to facilitate the management of IFRS 16 (leases).
· Support with tracking capital spend and capital projects.
· Support the Project Manager in raising purchase orders for capital projects.








The following sections consist mainly of a series of questions related to specific skills/job requirements.  You should focus on the role rather than the individual when considering the most appropriate answer and should base the response on what you consider to be the normal features of the job which are typical of the job and its usual working conditions over the year.

	SKILLS & JOB REQUIREMENTS (Please complete where applicable)

	Strategic Responsibility
Please provide details of the level of responsibility the role has for setting strategy: (Please indicate if a role has accountability for setting or inputting into a specific strategy e.g., a Functional Strategy, please confirm if it is Significant)

n/a

	Problem solving
Please provide details of how the role resolves problems/issues on a daily basis: e.g. Does the role use straightforward common sense? Does the role make straight forward judgements and is guided by precedents? Does the role evaluate multiple sources of information in complex or novel situations?

Daily/Weekly Basis:  Support sites regarding where best to post spend, in line with accounting policies
The role does not evaluate multiple sources of information in complex or novel situations.

	Decision making
What level of decision making is required of the role and on what decisions does it impact? E.g., there is little requirement for decision making in the role, or role makes decisions within defined procedures, or r, or role makes decisions within broad business guidelines where there are few or no policies available.

The role makes decisions within defined procedures.

	Communication
Please outline the type of communication skills required: e.g., is basic common courtesy required, or regular exchange of factual information, or are influencing or negotiation skills required as an essential requirement of the role?

Presentation of factual information on a regular basis.
Role requires interaction with people at all levels of an organisation, and both Finance and Non-Finance.

	Innovation
To what extent does the role contribute to and manage change, e.g., suggest improvements to products/processes or contributes useful ideas or regularly recommends improvements on existing procedures and quality within own area, or develops/adapts new existing processes for increased quality/efficiency or continuously searches for improvements in techniques which add value to the business and has full responsibility and accountability for implementing these.

The role will need to check everything is working under D365, and to find solutions if procedural changes are required.



Please summarise the levels of minimum education, knowledge, skills and experience this position requires (e.g., if you would be recruiting to fill this position, what aspects of background or knowledge would you expect a successful job applicant to have?)

Note: This may differ from the current job holder’s own skills and experience

	JOB SPECIFICATION

	1. Professional Qualification(s)
	Qualified/Finalist CIMA/ACCA/ACA


	2. Knowledge
	Experience of site accounting.
Experience in management accounts.
Experience working with an integrated ERP system (D365 desirable).


	3. Skills/Ability
	Competent in the use of Excel and excellent analytical skills.
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