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	[bookmark: _Hlk138085834] JOB DETAILS

	Job Title
	HSE Manager - North

	Function / Department
	People Department

	Location
	Warrington – with travel to other SCCs

	Reporting To
	Head of HSE Manager

	Date
	March 2026



	[bookmark: _Hlk138086315]JOB PURPOSE & RESPONSIBILITIES

	Job Purpose:
The subject matter expert and provides competent advice and support for Supply Chain Centres to drive health, safety and environment standards.
Responsible for implementing and maintaining the HSE management system aligned to the site and Domino’s UK&I health and safety transformation plan. The role will positively drive and improve health, safety and environmental culture across the sites, leading by example.

	Main Areas of Responsibility:

· In conjunction with site leadership team develop site specific Health, Safety & Environment plans aimed at ensuring compliance and continually improving standards.
· Implement the health and safety management system by coaching and supporting line managers and teams in developing and maintaining effective processes for health and safety, including risk assessment, SOP’s, permit-to-work, contractor control etc.
· Provision of high-quality advice and guidance on health and safety matters to ensure legal compliance.
· Be the health and safety point of contact for all colleagues, visitors and contractors, dealing with health and safety queries in a proportionate and sustainable way.
· In conjunction with site management, monitor compliance with all health & safety policies, procedures, rules and regulations and ensure policies and procedures are regularly reviewed, updated and communicated.
· Deliver and assist in the development of safety related training packages and guidelines to enable effective implementation of changes in company activities, strategy and policy.
· Drive a culture of continuous improvement ensuring agreed departmental targets are achieved and exceeded whilst managing costs and performance in line with budgets and mitigating variances.
· Project manage health and safety improvement projects as and when required to add value to the effectiveness of Health and Safety across the broader business, ensuring on-time and on-budget delivery. 
· Regularly review risk assessments for all work equipment and operations, coaching site risk assessors and supporting with the completion of risk assessments as required.
· Ensure that all hazard reports, accidents & near misses are documented, investigated and recommended improvements implemented.
· Ensure that safety checks, inspections and audits are carried out, fire and ammonia drills and fire alarm tests are correctly documented, and colleagues are aware of their responsibilities. 
· Ensure full and accurate health and safety and training records are maintained. 
· Establish a structured programme of health & safety training. 
· Comply with all legal and Company policies and procedures regarding health and safety to ensure you work in a manner that keeps you and your colleagues safe.
· Comply with all applicable UK and Ireland Data Protection legislation and report non-compliances were identified to the Data Protection team.
· Support the Head of HSE Manager as required.

The main areas of responsibility are not intended to be exhaustive but gives a general indication of the role. It is the nature of the Company that tasks and responsibilities are in many circumstances, unpredictable and varied. All colleagues are therefore, expected to work in a flexible way when the occasion arises and acknowledge that tasks not specifically covered in their role profile are not excluded.


	Budget/Revenue (P&L) (If Applicable) 
No budget responsibility




	SKILLS & JOB REQUIREMENTS

	Strategic Responsibility
Develop, lead, and maintain a forward-looking HSE plans for the sites that drives continuous improvement, risk reduction, and a proactive safety culture across all operations ensuring alignment with the overall business objectives and long-term goals. 


	Business Knowledge
The HSE Manager must possess strong business knowledge, including commercial awareness, understanding of organisational strategy, operational processes, financial impacts of risk, and enterprise risk management.  They must be able to align HSE priorities with business goals, build robust business cases, interpret data for strategic decision-making, and influence senior site stakeholders by linking HSE outcomes to productivity, cost, customer value, and long-term sustainability.


	Problem solving
The HSE Manager must demonstrate strong analytical and problem-solving skills, including the ability to diagnose root causes, interpret data, make risk-based decisions, and design pragmatic, sustainable solutions. They must apply structured methodologies, collaborate across functions across the sites, and influence stakeholders to resolve issues, drive continuous improvement, and prevent recurrence.


	Decision making
The HSE Manager must make sound, timely, risk-based decisions that balance safety, operational needs, and business priorities. They must interpret data, evaluate options, and use strong judgement in complex or high-pressure situations. They influence decision-making across their partnered sites and ensure choices align with legal, ethical, and strategic requirements.  They make decisions within the agreed policies and procedures and the wider legislative framework.

	Communication
Communicates complex HSE risks and performance clearly and persuasively to all audiences, inc. senior site leadership teams, colleagues, and external bodies. Uses data storytelling to inform decisions, leads effective incident and regulatory communications, and influences stakeholders to drive action. Facilitates open dialogue, builds psychological safety, and produces high-quality written materials that are concise, accurate, and decision ready.


	Innovation
The HSE Manager must demonstrate strong innovation capability – seeking out new ideas, technologies, and approaches to improve safety performance. They challenge ineffective norms, promote continuous improvement, use data and digital tools creatively.



	JOB SPECIFICATIONS

	Degree/ Professional Qualifications:
	Essential
· Formal health and safety qualification (e.g. NEBOSH National General Certificate)
· Formal Environmental Management qualification

Desirable
· NEBOSH Diploma or equivalent degree 
· Member of IOSH (GradIOSH or working towards CMIOSH)
· Train-the-trainer qualification 


	Knowledge
	· Strong knowledge of HSE legislation, standards, and best practice (e.g., ISO 45001 / ISO 14001).
· Familiar with safe working practices / industry standards within manufacturing, warehousing and logistics’ desirable within food safety and hygiene procedures, standards and equipment in the chilled food industry
· Knowledge and experience of management systems such as ISO 14001, HSG65 and ISO 45001 

	 Skills/Ability

	
· 3 years+ previous Health, Safety & Environmental experience in a similar role covering multi-site environments ideally within manufacturing and warehouse/distribution 
· Demonstrated ability to coach, mentor, lead and inspire others with a hands-on approach to delivering actions
· Microsoft Office systems, inc. Excel, PowerPoint.
· Skilled in risk assessment, incident investigation, and root‑cause analysis.
· Confident leader with the ability to influence behaviours and promote a positive safety culture.
· Excellent communication skills with the ability to engage different audiences including senior leaders.
· Strong analytical skills with the ability to interpret data and drive improvements.
· Experienced in audits, inspections, emergency planning, and contractor management.
· Proficient in HSE management systems and digital reporting tools.
· Able to develop and deliver effective HSE training and campaigns.
· Highly organised, proactive, and able to manage multiple priorities.
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