	

	Domino’s Pizza UK & Ireland | Job Description

	


[image: ]
	[bookmark: _Hlk138085834]JOB DETAILS

	Job Title:
	Legal Counsel

	Function: Department
	Legal

	Location:
	West Ashland SO

	Reporting to: Reporting To
	Alex Press – Head of Legal & DPO

	Effective Date: irectReports
	May 2026

	Financial Scope/Operating Budget/Revenue (P&L) (If Applicable)

	

	Old DPG Grade/New DPG Band:
	3 / E



	[bookmark: _Hlk138086315]JOB PURPOSE & RESPONSIBILITIES

	The purpose of the role is to support and advise the publicly quoted business with operations in the UK and ROI and ensure legal compliance across all departments and territories. 

To provide legal assistance to the Domino’s Pizza Group plc group companies. Carrying out a general commercial role and providing legal insights and advice to leadership teams on a wide range of legal matters.  


	Key Responsibilities/Job Tasks:

Please list the most important responsibilities (with a breakdown of Frequency against each e.g, sometimes, often, considerable etc).

Operational day-to-day activities as Legal Counsel shall include: 

· Commercial contracts: receiving, checking, advising and amending legal documentation for all areas of the business including contracts with suppliers, agencies and general third parties. Considerable.

· Marketing & Advertising: in partnership with the Marketing Team, working on adverts, menus and competitions (including advising on appropriate terms and conditions), dealing with regulatory and licensing issues and negotiating multi million pound sponsorship agreements. Considerable. 

· Data Protection: ensuring the business and its franchisees are compliant from a data protection perspective in terms of direct marketing and ensuring compliance with the Group’s responsibilities as a data controller and franchisor. Advising on and negotiating Data Processing Agreements, supplier contracts and international data transfers. Considerable.

· Brand Protection: responsible for protecting and enforcing the group’s intellectual property rights and minimising any misuse of the brands trademarks and copyright.  Responsible for advising on complaints and issues that have been escalated to the Legal Department. Sometimes.

· Standard Franchise Agreement (SFA) compliance: providing guidance and advice in relation to the SFAs. Sometimes.

· Finance: supporting and working on banking arrangements and issuing and creating loan agreements. Sometimes.

· General: supporting all teams within the business from a legal perspective in the UK and ROI. Dealing with complex matters with limited supervision and providing guidance and advice to the more junior members of the team. Often.






The following sections consist mainly of a series of questions related to specific skills/job requirements.  You should focus on the role rather than the individual when considering the most appropriate answer and should base the response on what you consider to be the normal features of the job which are typical of the job and its usual working conditions over the year.

	SKILLS & JOB REQUIREMENTS (Please complete where applicable)

	Strategic Responsibility
Please provide details of the level of responsibility the role has for setting strategy: (Please indicate if a role has accountability for setting or inputting into a specific strategy e.g., a Functional Strategy, please confirm if it is Significant)

N/A

	Business Knowledge
Please provide details of how much business knowledge the role requires as a minimum requirement i.e. how much internal knowledge of the business is required, and how much if any external commercial awareness is required? Which teams does the role work closely with?
The role requires detailed knowledge of the UK and ROI business as well as an understanding of the wider global business. A high level of commercial awareness and excellent technical knowledge is required across the core areas of practice set out above. The cross functional nature of the role requires excellent relationships and collaboration with all business functions to ensure risks are proactively managed in line with business objectives. 

	Problem solving
Please provide details of how the role resolves problems/issues on a daily basis: e.g. Does the role use straightforward common sense? Does the role make straight forward judgements and is guided by precedents? Does the role evaluate multiple sources of information in complex or novel situations? Does the role use other skills for problem solving? Does the role require advanced analytical thinking to develop innovative solutions to problems?

The role requires daily problem solving of often complex legal, technical and commercial issues. It demands advanced analytical thinking and practical and pragmatic solutions to complex issues which requires the analysis of multiple sources of information, often in situations where precedent is limited or fast changing.  The postholder must apply sound legal judgement to deliver practical solutions under time pressure and across multiple stakeholder groups simultaneously.


	Decision making
What level of decision making is required of the role and on what decisions does it impact? E.g., there is little requirement for decision making in the role, or role makes decisions within defined procedures, or role makes decisions within broad business guidelines where there are few or no policies available.

The role requires a degree of autonomous decision making on often complex legal matters. The Legal Counsel is expected to interpret legislation, assess risk, and make recommendations to business stakeholders. The postholder must be able to balance legal obligations and compliance with the commercial reality and expectation of the business, exercising sound judgement while escalating matters to the Head of Legal where appropriate.

	Communication
Please outline the type of communication skills required: e.g., is basic common courtesy required, or regular exchange of factual information, or are influencing or negotiation skills required as an essential requirement of the role?

The role demands strong communication skills, both written and verbal, tailored to a wide range of audiences including all members of the legal team, external counsel and internal business stakeholders. The postholder must be able to translate complex legal and regulatory concepts into clear, pragmatic and actionable guidance for colleagues at all of the above levels. Influencing and negotiating skills are important, particularly when managing risk, resolving disputes, or negotiating contracts. 


	Innovation
To what extent does the role contribute to and manage change, e.g., suggest improvements to products/processes or contributes useful ideas or regularly recommends improvements on existing procedures and quality within own area, or develops/adapts new existing processes for increased quality/efficiency or continuously searches for improvements in techniques which add value to the business and has full responsibility and accountability for implementing these.

Whilst not strictly necessary, recommending enhancements to policies, contracts, governance frameworks, and training programmes will be encouraged.




Please summarise the levels of minimum education, knowledge, skills and experience this position requires (e.g., if you would be recruiting to fill this position, what aspects of background or knowledge would you expect a successful job applicant to have?)

Note: This may differ from the current job holder’s own skills and experience

	PERSON SPECIFICATION

	1. Professional Qualification(s)
	· Qualified solicitor with between 7 - 10 years PQE.


	2. Knowledge
	· Detailed knowledge in the following areas of commercial law: commercial contracts, data protection, media and advertising, technology and franchising. 
· Competent in the following areas of corporate and commercial law: M&A and company law, competition and intellectual property.
· Aware of and up to date with all legislation covering all of the above areas of corporate and commercial law.
· Detailed knowledge of the UK & ROI business as well as the wider global franchised business model.
· Understanding of and awareness of emerging technologies such as artificial intelligence. 

	3. Skills/Ability
	· Skilled negotiator with the ability to negotiate certain matters with limited supervision.
· Excellent commercial awareness with a deep understanding of organisational risk appetite and the ability to align legal advice to broader business strategy.
· Collaborative and relationship-driven, with the ability to build trust and effective working partnerships across all functions of the business.
· Committed to developing and empowering junior colleagues, fostering a high-performance culture and supporting development and progression across the legal function.
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