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	[bookmark: _Hlk138085834]JOB DETAILS

	Job Title:
	Group Chief Accountant

	Function: Department
	Finance

	Location:
	Milton Keynes

	Reporting to: Reporting To
	Deputy Group Financial Controller

	Effective Date: irectReports
	



	[bookmark: _Hlk138086315]JOB PURPOSE & RESPONSIBILITIES

	Job Purpose:
The purpose of the role is to lead the Group accounting team and oversee the Property Finance, Accounts Payable and Accounts Receivable functions of the group, being the lead contact in terms of monthly close process, external reporting and accounting matters across the Group. The role will have a direct report team of 4, and will lead the production of the monthly consolidated income statement, balance sheet and cash flow under IFRS, to lead the Group close process and be the first point of contact for accounting queries, to lead other statutory accounting and reporting requirements, and to oversee the operations of the accounts payable and receivable teams.


	Key Responsibilities/Job Tasks:

Monthly IFRS group consolidation
· Overall ownership of the consolidation process across the Group
· Review and assistance with team of preparation of monthly consolidated income statement, balance sheet and cash flow under IFRS
· Lead on monthly calculations for share-based payments
· Keep share capital information for EPS calculation up to date
· Ownership of balance sheet reconciliation process across the UKI team, leading the Finance Managers/Business Partners in preparing effective balance sheet reconciliations and monitoring and reporting on completion.
· Manage and lead continual improvements across the consolidation and group reporting process, including leading ERP improvement projects and continual focus on establishing consistent and controlled reporting environment.
· Review monthly submissions from corporate store finance teams, ensuring they are appropriately included in the consolidation.
· Preparation of group reporting pack requirements and co-ordination of timely submissions from corporate store teams.

Close controller 
· Providing a single point of contact for all matters relating to the UKI GL close process and control remediation projects.
· Management and ownership of the chart of accounts across the Group 
· Overall ownership of the month end GL close process, including ensuring relevant Finance Managers/Business partners have completed key reconciliations, required journals have been posted, and results consolidate in an appropriate manner. 
· Ownership of the month end process timetable. Whilst the deadlines are set by the FP&A team, this role will work to those deadlines and determine an effective strategy for meeting in the close period. 
· Responsibility for completeness and monitoring compliance with the required journal listings and reviews for the period end. 
· Developing clear and documented financial processes for the general ledger team, and for the key teams interacting with the team (I.e. Business Partners, tax and treasury) 
· Key relationship lead with external auditors for the half year and year end audit process.
· Supporting internal and external auditors, HMRC and other regulatory bodies 
· Representing the General ledger team on projects focused on performance improvement, including D365 and other systems 
· Ownership of balance sheet reconciliation process across the UKI team, leading the Finance Managers/Business Partners in preparing effective balance sheet reconciliations and monitoring and reporting on completion.

Statutory accounts preparation
· Prepare primary statements for Group consolidated accounts for half year and year end
· Provide robust analysis of balance sheets and cash flows by entity
· Assist auditors in completion of their work
· Year-end notes to the accounts
· Review of the statutory accounts for IFRS compliance.

Budgeting and forecasting
· Production of Group cash flow forecasts and balance sheet forecasts
· Analysis of historic cash movements against forecast
· Preparation of forecasts for net debt, EPS and interest expense

Management of Accounts Payable, Accounts Receivable and Property finance teams
· Manage and oversee the overall accounts payable and accounts receivable teams
· Ensure continued operational efficiency of both teams, and lead implementation of areas of improvement in relation to cash flow forecasting and system implementation
· Ensure smooth operation between the accounts payable, receivable and general ledger teams, and be the key point of contact for operational finance matters across the Group.

Team leadership
· Manage direct reports, including the Group Accounting team, the AP manager, the AR manager, and Property Finance Manager ensuring objectives are set, and that they are appropriately managing, developing and engaging their teams.

Compliance and Governance:
· Maintain strong relationships with external stakeholders, including auditors and advisors
· Ensure adherence to internal controls and regulatory requirements.
· Identification of upcoming changes in reporting requirements and assessment of their impact on the group

Ad hoc
· Assessment of impact of new accounting standards
· Coaching and developing other team members

Developing Self and Others 
· Maintain a working knowledge of all of the businesses within the Domino’s Group
· Ensure customer-centric focus and high levels of service (internal & external) 
· Operate in the role according to Domino’s Values and lead by example
· Follow all relevant legal requirements
· Actively participate in the Domino’s performance development review process
· Continue to develop own talents and strengths and address any areas of self-development

Additional Duties 
The list of duties is not intended to be exhaustive but gives a general indication of the tasks involved. It is the nature of the Company that tasks and responsibilities are in many circumstances, unpredictable and varied. All employees are therefore, expected to work in a flexible way when the occasion arises and acknowledge that tasks not specifically covered in their job description are not excluded.









	SKILLS & JOB REQUIREMENTS 

	Strategic Responsibility
This role supports the Group Financial Controller in shaping the finance strategy across our UK operations. The individual will contribute to the development and implementation of the sub-functional finance strategy, providing input into strategic planning, process improvements, and finance transformation initiatives. 


	Problem solving
The role requires proactive and pragmatic problem-solving skills on a daily basis. The individual will regularly address complex technical accounting queries, consolidation issues and transactional finance challenges. They will provide guidance to transactional finance teams to swiftly resolve operational issues, ensuring accuracy and efficiency in monthly reporting cycles. The role holder must confidently navigate ambiguity, identify root causes of financial issues promptly, and implement robust solutions.


	Decision making
The individual will make informed decisions within broad business guidelines, particularly around monthly consolidation processes, transactional finance operations, financial controls, and accounting policies. They will interpret policies where guidelines may be limited or evolving, directly impacting the accuracy of financial reporting across UK operations. Decisions taken by this role influence financial integrity, compliance standards, and overall effectiveness of finance processes.



	Communication
 Uses emotional intelligence, able to effectively engage with and communicate across a full range of stakeholders, with a deep knowledge, being self aware and with an aspirational style. The individual must clearly articulate complex financial information to a variety of stakeholders including senior management teams, commercial finance teams, external auditors and finance leadership teams. Takes people on the journey to gain buy-in and influence decision making.


	Innovation
The individual will continuously seek opportunities to improve processes within their area of responsibility. This includes developing or adapting existing accounting procedures for increased efficiency and quality across UK operations. They will have accountability for implementing improvements in consolidation processes, transactional finance operations, and financial controls—ensuring tangible value is delivered to the business through enhanced quality and efficiency.










	JOB SPECIFICATION

	1. Professional Qualification(s)
	Chartered Accountant (ACA/ACCA/CIMA) with significant post-qualified experience

	2. Knowledge
	Experience either in performing a similar role within a large UK listed or large private group, or significant audit experience across similar organisations.
Significant IFRS experience and practical application and communication of accounting matters

	3. Skills/Ability
	High level of communication skills, and experience in delivering and communicating accounting and finance issues to a wide variety of stakeholders.
Relationship building across all levels of the business, including FLT.
Experience of implementing process change and control improvements
Significant experience of working in and leading a large global reporting and control team, or demonstrable experience of leading teams and driving change within a professional service firm or consultancy.
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